
AUDIT COMMITTEE 

19 FEBRUARY 2026 

REPORT OF DIRECTOR FINANCE & IT

A.4 AUDIT COMMITTEE – TABLE OF OUTSTANDING ISSUES 

PART 1 – KEY INFORMATION 

PURPOSE OF THE REPORT
To present to the Committee the progress on outstanding actions identified by the Committee 
along with general updates on other issues that fall within the responsibilities of the Committee.

EXECUTIVE SUMMARY

 A Table of Outstanding Issues is maintained and reported to each meeting of the 
Committee.  This approach enables the Committee to effectively monitor progress on 
issues and items that form part of its governance responsibilities. 

 Updates are set out against general items, the Annual Governance Statement and 
External Audit recommendations within Appendix A, B and C respectively.  

 To date there are no significant issues arising from the above, with work remaining in 
progress or updates provided elsewhere on the agenda where appropriate.   

 Update following the recruitment process of an Independent Person to the Audit 
Committee. 

RECOMMENDATION(S)
It is recommended that the Committee: 

a) Notes the progress against the actions set out in Appendices A, B and C; 

b) Recommends the appointment of an Independent Person to the Audit Committee, 
Mrs Sue Gallone, following a recruitment and interview process for consideration 
by full Council at its 31 March 2026 meeting. 

REASON(S) FOR THE RECOMMENDATION(S)
To provide a timely update to the Committee along with reassurances that actions previously 
identified are being addressed accordingly. 

ALTERNATIVE OPTIONS CONSIDERED
There are no alternative options associated with this report. 



PART 2 – IMPLICATIONS OF THE DECISION 

DELIVERING PRIORITIES
The existence of sound governance, internal control and financial management practices and 
procedures are essential to the delivery of Corporate priorities supported by effective 
management and forward planning within this overall framework. 

LEGAL REQUIREMENTS (including legislation & constitutional powers)
The content of this report and appendices addresses a number of statutory/regulatory 
requirements placed on the Council, which are highlighted as necessary elsewhere within the 
report. 

FINANCE AND OTHER RESOURCE IMPLICATIONS
Finance and other resources 
There are no significant financial implications associated with monitoring of the agreed actions 
or responses.  If additional resources are required then appropriate steps will be taken 
including any necessary reporting requirements. 

USE OF RESOURCES AND VALUE FOR MONEY
The following are submitted in respect of the indicated use of resources and value for money 
indicators:
A)    Financial sustainability: how the body 
plans and manages its resources to ensure 
it can continue to deliver its services;

The latest general commentary from the 
Council’s External Auditors is set out elsewhere 
on the agenda. B)    Governance: how the body ensures 

that it makes informed decisions and 
properly manages its risks, including; and 
C)    Improving economy, efficiency and 
effectiveness: how the body uses 
information about its costs and   
performance to improve the way it manages 
and delivers its services. 

MILESTONES AND DELIVERY
The Table of Outstanding Issues is presented to the Audit Committee at each of its standard 
meetings. 

ASSOCIATED RISKS AND MITIGATION
The Table of Outstanding Issues is in itself a response to potential risk exposure with further 
activity highlighted to address matters raised by the Audit Committee. 

The report does not have a direct impact although such issues could feature in future 
recommendations and actions.  Any actions that may have an impact will be considered and 
appropriate steps taken to address any issues that may arise. 

OUTCOME OF CONSULTATION AND ENGAGEMENT
There is no requirement to seek consultation on this report.  This is a public document to be 
presented to the Audit Committee. 



EQUALITIES
There are no direct implications associated with this report.
SOCIAL VALUE CONSIDERATIONS 
There are no direct implications associated with this report.
IMPLICATIONS RELATED TO DEVOLUTION AND/OR LOCAL GOVERNMENT 
REORGANISATION
This is recognised within the Council’s Annual Governance Statement and associated action 
plan as set out in Appendix B.

IMPLICATIONS FOR THE COUNCIL’S AIM TO BE NET ZERO BY 2050
There are no direct implications associated within this report. 

OTHER RELEVANT IMPLICATIONS
Consideration has been given to the implications of the proposed decision in respect of the 
following and any significant issues are set out below: 

Crime and Disorder Not applicable 

Health Inequalities Not applicable 

Subsidy Control (the requirements of the 
Subsidy Control Act 2022 and the related 
Statutory Guidance) 

Not applicable 

Area or Ward affected All Wards could be affected 

ANY OTHER RELEVANT INFORMATION
None

PART 3 – SUPPORTING INFORMATION 

BACKGROUND
TABLE OF OUTSTANDING ISSUES 

The Table of Outstanding Issues has been reviewed and updated since it was last considered 
by the Committee in September 2025. 

There are three main ongoing elements to this report as follows: 

1) Updates against general items raised by the Committee – Appendix A

2) Updates against the 2024/25 Annual Governance Statement Action Plan – Appendix 
B

3) Updates against recommendations made by the External Auditor – Appendix C

In terms of item 1 and 3 above, there are no significant issues to raise, with actions remaining 
in progress or further details set out below.   

In respect of the 2024/25 Annual Governance Statement Action Plan, although this remains 
subject to the Committee’s final approval as set out elsewhere in the agenda, for timely and 



practical reasons the version currently published at the end of June 2025 alongside the 
Unaudited Statement of Accounts presents the most up to date position for the Committee’s 
consideration.  Similarly to last year, this approach has enabled the actions and associated 
updates to be considered as early as possible within the Committee’s annual work 
programme.  Appendix B therefore includes outstanding items from last year’s Annual 
Governance Statement alongside new items for the year.  There are no significant issues to 
highlight at the present time with actions and activities remaining on-going. 

Local Audit Reform  

Following the more detailed update at the last meeting of the Committee, the Government 
continue to work through the various associated steps to establish the Local Audit Office, as 
part of enacting the English Devolution and Empowerment Bill.  Further updates will be 
provided as necessary later in the year. 

Recruitment and recommended appointment of an Independent Person to the Audit 
Committee 

At its meeting of 25 June 2025 minute no. 6 RESOLVED that: 

c) In respect of the appointment of an Independent Person, the Committee notes that the 
Council is ahead of many other Councils in taking such best practice steps to support its 
overall Governance arrangements and that in respect of the Independent Person it: 

i) Reconfirms its support to recruit an Independent Person((s) to a maximum number of 
two), for a term of office until 31 March 2028, to align with the current proposals of Local 
Government Reorganisation, subject to Full Council approval on appointment; 

ii) Agrees the Independent Person Specification, as set out in Appendix D, for the role of 
the Independent Person; and 

iii) Authorises the Corporate Director (Finance & IT), in consultation with the Chairman of 
the Audit Committee, to agree and undertake the associated recruitment process. 

The Interview Panel consisting of Audit Committee Members and Officers, conducted a 
recruitment process and subsequent interview on 05 February 2026.  Following the interview 
and assessment of the candidate, the Interview Panel concluded, that subject to the Audit 
Committee’s approval, to recommended to full Council, at its meeting of 31 March 2026, the 
appointment of Mrs Sue Gallone. 

RIPA – Regulatory Investigatory Powers Act 2000 

To inform the Committee of any activity conducted under RIPA by the Authority – the 
Authority has not conducted any RIPA activity in the last quarter and it is rare that it will be 
required to do so. 

Whistleblowing 

To inform the Committee of any activity under the Whistleblowing Policy as part of the 
monitoring arrangements in line with the adopted policy of July 2023.  At its last meeting in 
Sep 25 the Committee was informed the Authority had received two notifications of 



Whistleblowing.  The outcome for the two notifications after exploration was no further action 
and the notifications were closed.  There have been no further notifications.  

PREVIOUS RELEVANT DECISIONS TAKEN BY COUNCIL/CABINET/COMMITTEE ETC.
None
BACKGROUND PAPERS AND PUBLISHED REFERENCE MATERIAL
None

APPENDICES
Appendix A – Table of Outstanding Issues (February 2026) – General 

Appendix B – Table of Outstanding Issues (February 2026) – Update against 2024/25 
Annual Governance Statement Actions 

Appendix C – Table of Outstanding Issues (February 2026) – External Audit 
Recommendations 
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Job Title Corporate Director – Finance & IT 
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Job Title Corporate Governance, Performance & 
Procurement Manager

Email/Telephone khayes@tendringdc.gov.uk


