
A.5 APPENDIX B 

A.5 Appendix B – Amendments to Tendring Health and Wellbeing 

Strategy following consultation 

Page 4  

Last paragraph expanded to explain why the new 10 Year Health Plan for England 

aligns well to Tendring’s challenges and strategy priorities and provides a timeline 

for this strategy: 

This is consistent with current Government thinking within their 10 Year Health Plan for 

England that recognises the important of prevention and includes a range of measures 

and schemes which focus on the prevention of ill health and worsening health. This 

means the Strategy is well placed to provide consistency over that period of local 

government reorganisation. Some of the key reasoning behind the approaches within 

the new 10 Year Plan for England is that there is an ageing population and that most live 

with long term conditions. These are some of the biggest challenges that Tendring faces. 

This strategy sets out the vision for health and wellbeing in Tendring for the next five 

years. The strategy seeks to maintain consistency whilst any new unitary authority 

considers its health and wellbeing priorities and can then amend as it sees fit. 

Page 8 

Sentence about Tendring as one of the most deprived Lower Tier Local Authority 

changed to better explain Tendring’s position in recent years and compared to 

other local authorities in Essex in terms of deprivation: 

The Indices of Multiple Deprivation (IMD) 2019 highlighted that Tendring was ranked 

among the bottom 10% of most deprived Lower Tier Local Authorities for the first time 

and compared to other local authorities in Essex, Tendring is ranked as the most 

deprived area out of 12 districts in the county for overall deprivation. 

Page 9 

Second paragraph expanded to include more detail about the Essex Physical 

Activity and Sport Strategy 2021-2031 which also aligns to this strategy. This was as 

a result of consultation feedback from colleagues at Active Essex: 

The Essex Physical Activity and Sport Strategy 2021-2031 'Fit for the Future' is also a key 

strategy that aligns well to this strategy, aiming to improve health and wellbeing through 

physical activity. It has an emphasis on behaviour change through enabling and 

empowering people to do things for themselves, in this case physical activity, in order to 

positively impact their health. Our close partnership with Active Essex will ensure that 

this approach is strengthened. 

Page 17 
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‘This corresponds with the rates of physical activity in children/young adults which 

are increasing, however the rate has fallen in adults compared to 2021/22 figures.’

Removed and replaced with the below which provides more specific data about 

physical activity levels in Tendring:  

This corresponds with levels of physical activity among children and young people in 

Tendring which have remained steady and risen slightly to 45.8% of children and young 

people 'Active' (an average of 60+ minutes per day) in 2023-24.' 

Page 18 

Fourth paragraph about links to Community Safety expanded to better explain this 

strategy’s links to the Council's Crime and Disorder Reduction Strategy. This was as 

a result of consultation feedback from Community Safety colleagues: 

It is informed by the Council's Crime and Disorder Reduction Strategy which outlines 

the Council's plan to make the district safer for residents, businesses, and visitors. It 

focuses on intelligence-led action and community engagement to tackle crime and 

anti-social behaviour in the district. The priority areas of focus include violence against 

women and girls (VAWG), domestic abuse, gang activity & county lines and anti-social 

behaviour. The Council undertakes multi-agency work with the Police and partners to 

tackle these priorities and the Community Safety Partnership reports the results of 

interventions to the Community Safety Partnership and Health & Wellbeing Board. 

Page 19 

Towards the end of the page, further explanation as to why place-based working in 

partnership is so important: 

Placed based problems can be solved at the community level by building trust and 

focusing on community need. Place based working requires co-production which is why 

our partnerships are so important. 

Page 19 

Towards the end of the page, a new paragraph which explains how our partners at 

Active Essex work in a place-based way to reduce levels of inactivity. This was as a 

result of consultation feedback from colleagues at Active Essex: 

Active Essex are focused on working in a place-based way to reduce levels of inactivity. 

Their Essex Physical Activity and Sport Strategy outlines how they are ensuring 

interventions and solutions are not predefined but instead opportunities are identified 

collectively. Active Essex will establish more place-based work by building trust and 

shifting power and leadership to communities themselves where possible. 

Page 26 
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Further detail about the Council’s current Housing Strategy and how its aims align 

with addressing housing as a key determinant of health: 

As a landlord of over 3000 homes, the Council has a clear role in providing good quality 

homes and aims to set the standard for how affordable rented housing should be 

managed. The Council's latest Housing Strategy 2025-2028 outlines four main strategic 

priorities, including maintaining and improving Council housing stock, preventing and 

reducing homelessness, delivering high quality homes with partners and supporting 

people with their homes and in their tenancies to improve wellbeing. This demonstrates 

a strong commitment from the Council to align its housing priorities to the wider aim of 

supporting the health and wellbeing of residents. 

Page 26 

Further detail about the Council’s current Housing Strategy and how its work with 

existing housing stock aligns with addressing housing as a key determinant of 

health: 

Alongside working to enhance the quality of the private rented sector, the Council's 

Housing Strategy also outlines key priorities to make better use of existing housing 

stock, including bringing long term vacant homes back into use, adapting homes for 

independent living and reducing under-occupation in social housing to ensure tenants 

are housed in more suitable accommodation. 

Page 26 

Further details about the Council’s Homelessness Prevention Strategy and how its 

aims align with addressing housing as a key determinant of health: 

The Council's Homelessness Prevention Strategy outlines their approach to addressing 

homelessness in the district. Among their key commitments are taking an early 

intervention approach in order to identify the risks of homelessness as early as possible 

and providing tailored advice to prevent crisis. Crucially, their approach requires 

partnership working. with both statutory and voluntary partners in order to best 

coordinate their response to complex cases. Between April 2023 to April 2024, the 

Council allocated 149 properties from general stock and 36 for sheltered housing. 

Tenancy support and advice is also provided to support residents maintain their 

tenancies which would otherwise directly affect their health. 

Page 26 

Additions to the last paragraph on this page, further detail about how the Jaywick 

Healthy Homes Initiative works to improve health outcomes alongside housing 

improvements: 
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…through enforcement, landlord engagement and tenant support. The team of Council 

officers have a strong community presence and have taken the time to build trust with 

local people in order to be able to support them with their housing through triage. 

Crucially, the Jaywick Healthy Homes Initiative has strong integration with the work of 

our health partners at the Alliance. The project has links with local GP practices, the 

Acute Respiratory Infection Hub, and social prescribers to build a referral process that 

can support people with their health alongside their housing conditions. The project 

also uses health data to target their housing interventions as well as to measure the 

impact of improvements on resident health. 

Page 27 

Additional paragraph before the Planning heading which outlines Disabled 

Facilities Grants and how they support health and wellbeing priorities for those 

living with long term health conditions: 

The Council is also responsible for administering Disabled Facilities Grants (DFG) to 

enable disabled people to live independently in their own homes through funding for 

housing adaptations. These grants are means tested and mean that homes in Tendring 

are made suitable for those living in them. 

Page 27 

Revised paragraph about Planning, the Local Plan and Public Health at the end of 

this page to provide further detail about how these support health and wellbeing 

priorities in Tendring: 

The Council is working with partners in Health and Public Health to ensure Local Plan 

strategic objectives and core policy support the promotion of health and wellbeing and 

addressing health inequalities in the preparation of the Local Plan and determination of 

planning applications enabling the council to meet the National Planning Policy 

Framework (NPPF) objectives of creating healthy communities. 

Page 28 

Start of the page, new section about transport as a wider determinant of health and 

how the Council address the issue of transport to support residents. This is 

following consultation feedback from the public who suggested that rural isolation 

is a big issue in Tendring and must be addressed in order to ensure everyone has 

access to health and wellbeing services. Further detail about how the Council 

tackles the issue of digital exclusion to better connect people has also been 

included: 

Transport 
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Barriers to transport remain one of the biggest challenges faced by residents in 

Tendring. Without affordable and accessible transport to the local area and other areas 

of the district, there is a risk of social isolation and loneliness among our population, 

particularly for those living in rural areas. Good transport links are also key in ensuring 

people are able to access good employment, education and training opportunities. 

These opportunities are among the key wider determinants of health and so the Council 

recognises the importance of ensuring people have the best chance possible of 

pursuing them. 

The Council works closely with our local community transport organisations, including 

Harwich Connexions and Tendring Community Transport, as they provide a vital 

connection for isolated people, community groups and those needing transport 

services to attend their medical appointments. 

The Council also recognises the impact that digital exclusion can have on resident 

health and wellbeing. When people are unable to digitally engage and access online 

services, there is a risk that they may miss out on the support they need as well as 

missing opportunities to connect with their communities which can lead to further 

isolation. The Council has supported the Digital Access Support Team (DAST) who work 

across North East Essex to teach people how to use their devices and be more digitally 

aware. Connection both digitally and through transport contributes to some of the key 

wider determinants of health and so the Council recognises the importance of ensuring 

people have the best chance of being connected. 

Page 29 

At the start of the page, further information about how the Council works with 

partners to support economic growth and employment opportunities in the district. 

This is following consultation feedback from the public who suggested that there 

should be further emphasis of the importance of employment for wellbeing and 

how certain roles can provide opportunity for increased physical activity: 

…through inwards inward investment and skills in partnership with Freeport East and 

the North Essex Economic Board. The team also support a job and skills fair in 

partnership with Colchester City Council as well as the Tendring Jobs and Skills Fair and 

the Sunspot Jobs and Skills Fair both in partnership with the Department for Work and 

Pensions. 

Tendring businesses can receive support through Essex County Council's Growth Hub 

which is an established business support service and can receive tailored, sector 

specific support via Colbea. These schemes support local businesses to succeed and 

ensure employment opportunities remain in the district. 
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The Council's People & Skills funding stream through the UK Shared Prosperity Fund is 

another example of how the Council supports employment. The funding opportunity is 

aimed at projects that will support people to progress towards and into employment, 

will support young people who are or at risk of being NEET (not in education, 

employment or training) or will support employment related skills or other essential 

skills such as numeracy, literacy, ESOL and digital. 

The Council's People & Skills funding stream through the UK Shared Prosperity Fund is 

another example of how the Council supports employment. The funding opportunity is 

aimed at projects that will support people to progress towards and into employment, 

will support young people who are or at risk of being NEET (not in education, 

employment or training) or will support employment related skills or other essential 

skills such as numeracy, literacy, ESOL and digital. 

Page 30 

At the start of the page, a new section about Creative and Cultural work that the 

Council undertakes and how this has been considered in terms of health and 

wellbeing to make sure opportunities are taken to work together across these areas 

wherever possible. 

Creativity and culture can play a key role in promoting wellbeing, enhancing community 

cohesion and reducing social isolation. By supporting and investing in creative and 

cultural work, the Council is helping to build a more resilient and connected community 

where creativity can contribute directly to health outcomes and reduce social isolation. 

The Council will continue to look to work together across these areas wherever possible 

to identify opportunities and realise the benefits of creative and cultural work on health 

and wellbeing. The Council's new Creative & Cultural Strategy is currently being 

developed and will also reflect these aspirations. 


